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OFFICE OF THE PROVOST 

Internal Publication of Faculty Salary and Compensation Data: 

Appended to these Newsnotes are tables of data on the salary and 
compensation of our full-time faculty for 1988-1989. Similar 
data has been published each year since 1974. The first table 
contains the institutional summary, as reported (in a more 
complex form) to the Department of Education. The following 
tables show the breakdown by School/College. In order to avoid 
the identification of individual salaries, ranks with fewer than 
five persons are combined with one another, as noted, or are not 
reported. It is for this reason that ranks are combined in some 
uni ts. Only summary data i·s reported for the Schools of Nursing 
and Education. 

The School of Law has provided comparative statistics from other 
law schools showing national and state medians and USD's relative 
position. The average salary and compensation figures on this 
chart differ from those on the other Law School table because the 
Law School includes Directors and Associate Deans in their 
faculty figures, and the Institutional Research department does 
not. 

NROTC Awards Ceremony: 

The Naval Reserve Officers Training Corps Unit (NROTC) at 
USD/SDSU will conduct its annual Spring Change of Command/Awards 
Ceremony on May 2 at 3:00 p.m. at Torero Field, USD Ca,rnpus. 

VARIA 

****** 

Dr. Mitchell Malachowski, Chemistry Department, recently 
published a paper entitled "Preparation and Reactivity of Cu(II) 
Complexes of Tripodal Ligands" in the journal Inorganica Chimica 
Acta. He also presented additional results of this project at 
the 197th American Chemical Society meeting in Dallas April 9-14, 
1989. 

****** 

Dr. Robert Bacalski, Department of Foreign Languages and 
Literatures, recently attended the annual Festival and Symposium 
of Spanish Golden-Age Theater at the University of Texas, El Paso 
where he read a paper, "El jardln de Falerina: Prototype of 
Baroque Melodrama." 
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He also chaired a section on Spanish Golden-Age Theater at the 
San Diego State University's symposium in honor of Dr. Joseph 
Silverman, April 12-14, 1989. 

****** 

Dr. Dennis Rohatyn, Philosophy, has the following presentations 
planned: "Thoughts out of Reason" and "Order out of Chaos," both 
at the Third International Symposium on Informal Logic, 
University of Windsor, Ontario, June 15-18; "Critical Thinking 
for the 1990's," American Library Association keynote address, 
June 25; "Collingwood's Legacy: Post-Cartesian Meditations on 
History as Philosophy," Collingwood Centennial Conference, 
Pembroke College, Oxford University, June 27-29; "Orwellean Eros: 
Revolutionary Immortality in Spain," Meditteranean Studies XII, 
Athens, Greece, July 5-7; and "Is the Concept of Revolution 
Worthless?" Fifth International Conference on Social Philosophy, 
Concordia University, Montreal, July 13-16, 1989. 

He is one of five sponsors of a conference on "Rethinking the 
Curriculum" to be held in San Diego on June 19-23. The 
conference organizer is Dr. Mary Clark, Biology Department, San 
Diego State University. 

****** 

At the Religious Research Association annual convention, 
Dr. Robert Kress gave a paper entitled "Conscience, Congregation, 
Clergy: Current Conflicts about Authority in the American 
Catholic Church." At the annual convention of the Society for 
the Scientific Study of Religion, he presented a paper on "The 
Search for External Authority: Fundamentalism's Fundamental 
Attraction." 

On the Sunday for the Unity of the Church, Father Kress preached 
on "Diversity and Unity - the Ecumenical Nature of the Church" at 
the Lutheran Church of the Incarnation in Poway. He also gave a 
lecture on "The Roman Catholic Response to the Augsburg 
Confession." During Lent, he gave a four-week presentation on 
the "Liturgy, Scripture, and History of Holy Week" at Sacred 
Heart Parish in Ocean Beach. 

Father Kress has been invited to a conference of Eastern and 
Western Theologians on the Trinitarian Dimensions of Ecumenism, 
sponsored by the Orthodox Patriarch of Minsk, to be held at 
Moscow in October, 1989. He will present a paper on "The Kenotic 
Trinity - Paradigm for a Pluralist Ecumenism." 

Dr. Kress has an agreement with Harper and Row for the 
publication of a book on The American Catholic Experience. The 
book will maintain that the American Catholic Church has 
discovered a new way of being the Roman Catholic Church - Note: 
Not a way of being a new Church. 
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****** 

Kandy Mink, Assistant Director of Student Activities, will assume 
the position of Regional Coordinator for the Far West Region of 
the National Association for Campus Activities on May 1, 1989. 

****** 

The March-April issue of the Harvard Business Review published a 
letter to the editor by Dr. David Burt, Professor of Procurement, 
School of Business, and Mr. Michael Doyle, Motorola, Inc. The 
letter, entitled "Verticle Integration Revisited," addresses the 
benefits of integrated partnerships between manufacturers and 
their industrial suppliers. 

Professor Burt hosted a senior marketing research analyst from 
Dupont on March 13. Discussions focused on the issue of 
industrial supplier/buyer relations. On March 14, he addressed 
32 managers at Motorola Corporate Headquarters on the topic 
"Strategic Supply Management." 

Dr. Burt's article "Reducing All-In Cost" will appear in the 
July-August issue of the Harvard Business Review. He addressed 
the Ninth International Automotive Industry Conference at Ann 
Arbor, Michigan on the topic "Implementing Strategic Supply 
Management." On April 7, Dr. Burt visited Dayton, Ohio to meet 
with the President of National Contract Management Association to 
discuss a pooling of efforts between USD and the NCMA in the area 
of professionalizing the supply management in American industry. 

****** 

Dean Janet Rodgers, Nursing, has been reelected to a two-year 
term of the Board of Directors of the American Association of 
Colleges of Nursing. Dean Rodgers was a speaker at the recent 
conference sponsored by the National League for Nursing in Los 
Angeles on "Accreditation: The Process. The Outcome." 

****** 

On May 13, Dean Ray Brandes will receive a Centennial Medallion 
Award from the University of Arizona. These awards are being 
given to distinguished alumni/ae of the university on the 
occasion of its centennial commencement ceremony. 

****** 

On April 3, the Bank Administration Institute, Rolling Meadows, 
IL, published a handbook/guide to Computerized Payment Operations 
Law authored by Adjunct Law Professor James Vergari. On April 
10-11, Professor Vergari was a part of a panel with Professor Ed 
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Rubin (UC, Berkeley) conducting a Seminar for the California 
Bankers Association's 22nd annual Bank Counsel Seminars, on the 
topic "Commerical Paper, Checks, and Automated Payments." 

****** 

Professor Lester Snyder will chair the Gratuitous Transfer 
section at the annual meeting of the AALS next January on the 
topic of teaching trusts and estates and tax law aspects with 
more emphasis on policy considerations. He will be speaker at 
the 41st Annual Trust and Tax Forum sponsored by Trust Services 
of America and USD's Graduate Tax Program, May 18, 1989. The 
topic is "Application of Passive Activity Loss Rules to 
Fiduciaries and Beneficiaries: A Critical Analysis." 

Upcoming articles by Professor Snyder include "Theoretical and 
Practical Aspects of New Capital Gain Proposal" for State Bar, 
Taxation Section Newsletter and Tax Notes, and "Passive Activity 
Losses in Trusts and Estates: An Example of Legislative 
Overkill,'' for the Journal of Real Estate Taxation, Fall, 1989. 

****** 

Professor Don Weckstein presented reports on: "Recent 
Developments in Wrongful Discharge Law - The Foley case" and 
"Remedies in Labor Arbitration" on panels at the Mid-winter 
Meeting, Committee on Labor Arbitration and the Law of Collective 
Bargaining, Section of Labor and Employment Law, American Bar 
Association, South Padre Island, Texas, February 19-22. He was 
elected to membership of the Board of Directors, Resident 
Relations Foundation, a non-profit organization devoted to 
education and mediation of landlord-tenant disputes in San Diego 
County, February, 1989. 

Professor Weckstein made the following presentations: on 
Grievance Arbitration to San Diego County managers on March 30, 
sponsored by American Arbitration Association; and on 
California's newly adopted Rules of Professional Conduct to San 
Diego County Bar Association, April 6, 1989. 

****** 

Dr. Pat Drinan, Political Science, has had published an article, 
"The Soviet New Economic Policy," in Dictionary of the Russian 
Revolution. He also has an article, "The Reagan Doctrine: The 
Case of Ethiopia," accepted for publication in an anthology, 
Papers in Public Law and Comparative Political Science. He will 
also be delivering a research paper, "District Elections: The 
Case of San Diego," at the Western Social Science Association 
annual meeting in late April in Albuquerque. 
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****** 

Paul Wohlmuth of the Law Faculty appeared on three panels at the 
March meeting of the North American Conference on Peacemaking and 
Conflict Resolution in Montreal. They were entitled: 
"Cooperation and Struggle: Penetrating the Relentless Ambiguity 
of Human Conflict;" "Involving the City and Neighborhood: New 
Approaches by Community Conflict Resolution Programs;" and 
"Beyond the Courthouse Door: ADR as a System for Consumers." 

****** 

Alex Landon, Adjunct Professor of Law, recently received the 
Reginald Heber Smith Award. This is an annual award presented by 
The National Legal Aid and Defender Association for dedicated 
service and outstanding achievement while employed by a program 
providing defense services to the poor. 

****** 

Professor Larry Alexander was a panelist at a Conference on 
Crime, Culpability and Remedy held in San Diego in April. 
He led a workshop at Northwestern Law School in March, and he 
will lead one at the University of Toronto Law School in October. 
He moderated a panel of the American Philosophical Association in 
March. Professor Alexander will have articles forthcoming in 
1989 in Constitutional Commentary, the Northwestern University 
Law Review, the University of Florida Law Review, the Harvard 
Journal of Law and Public Policy, the Southern California Law 
Review, the San Diego Law Review, and Social Philosophy and 
Policy. He is teaching a third-quarter legal philosophy course 
at UCSD in the Legal Studies Program for undergraduates. 

****** 

Spring activities for Laura Berend, Law School, include USD's 
Writing-Across-the-Curriculum seminar; legal clinic 
representative to a county-wide Lawyers Referral Services panel 
sponsored by the San Diego County Bar Association; and a Criminal 
Clinic and Criminal Defense Bar Association seminar on "Getting 
and Setting the Record Straight". She sat as a judgepro tern in 
the Juvenile Division of the Superior Court for two days during 
Easter break. She also attended CEB's half-day seminar on 
"Recent Developments in Criminal Law" and the Federal Defenders' 
all-day seminar on the Anti-Drug Abuse Act of 1988 and Sentencing 
Guidelines. 
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TABLE 1 ALL RANKS* 

FACUL1Y MEMBERS: NUMBERS, SALARIES, PRINGE BENEPITS-TOTALS, AVERAGES, AND SALARY QUARTIL11S­
BY ACADEMIC RANK 

Ire. li.::I I 
( Sta111lml AcaJcmic-Y car Basis, 1008 -1989 .) 

Ar.11lt:111ic ..... Salaries aml Fringe Dcnclits of Full-lime Farnlty l\lcmhcrs ..... Sa 1.uies of Sal.uics of 
0 u 0 1\11:Nonly ~ (5 e- \'-'omen only 

ltrnk .. e c ~ ffi i:· 
~;; -
§ ..:. c! Total Total Total A"f.· 1~] .x~-- .. A",:. Avg. Fil as Total Avg. ~o a Total A' 1: :Ju.. z LL, Salaries Fringe Compensation Sa. FIJ Comp. %Sal. z Salaries Sal. z~~ Sal.1rics s.,, 

'" 1 81 13cnclits O·H) 0 1-2) (•I-!-2) (5 + 2) (7+6) (II+ 10) ( I ·I : I I, 
( I ) (2) 0) ( -1) P) (6) (7) (8) (9) ( 10) ( 11) (12) ( 13) ( l•I) (I~) 

- - . -- . -· ' 
. ... 

01. ProL 95 5,000,345 1,094,058 6,094,403 52,635 11,516 64,151 21.9 78 4,162,195 53,361 17 838,150 49,303 
- . - ----

o~. Arn>c. 82 3,066,890 717,403 3,784,293 37,401 8,749 46,150 23.4 48 1,789,160 37,274 34 1,277,730 37,580 

03. Ass't. 51** 1,764,590** 438,591 * ~ 2,203,181 33,119 8,166 41,285 24.7 28 961,590 34,343 23 727,500 31,630 

o-1. Instr.· 3 
-·-

(J'. 1.c:cl. 
-- -··· ·-' 

06. All Rh 231 9,831,825 2,250,052 12,081,877 42,562 9,740 52,302 22.9 156 6,963,945 44,641 75 2,867,880 38,238 
-·---- ---- -- -------

07. Sal,U)' Quartiles for All Ranks Combined: 
(St:e directions on Table 7) 

Highe_st I I 
Quartile 

Median I I LO\\'CSt ·1 1 
Quartile._ ____ _. 

*NOT INCLUDIN~ TUITION REMISSION **INClUDES 3 INSTRUCTORS 
Culu,,, (1 J: Numbrr of Full-limr F1cuhy t.lrmbc:rs. Ste Drlinilions 1nJ lnslruclions 

( p. I ) fur morr Jr11ils. 

C:u/.,,,,,, (JJ: Enlrr 10111 salary oull•r. by 1ca,lrmic rank for 1hr full-limr facuhr mrmbrn 
indu,frJ in ,o/,.m11 (2}. All ularirs s ,oulJ br rrporlrJ on I Sland ■ rd 1u,lrmic yr■ r basis 
11 JrmibcJ in Drfinilions ind lnsuuclions, p1gr I. 

(11/,.,,,n (4): In ordrr lo insurr comranbility of J11a among inuilulions usr Tahir 3 of 
1hi1 •111t11ionn3ire. lnsrrl in Table I, tol•m11 (4), the 10111 counl1blr fringr brn,liu figurrs 
shown in Table 3, lint 11. 

Co/,.m,,, (6), (7 ), _,,J (B): Thrsr arr 1imrlr ari1hmr1ic ntraj:rs; 1hu is, lhc: ,!au nl 
,0l11mn1 (J}, (4), ,md (J}, rrsprclivrlr, Jivldal by 1hr numbrr o full-1imr hcuhr 111<·111• 
brn ,:ivr in ,0l11mn (2). 

Co/,.m,, (9): This "rurr ••hlch ltj>rl'St"nll 1hr frini;r brnrlill 11 1 (>thrnl uf JHIJI:•· 

salary should br rounJr,. 10 1hr nrarrsnrn1h (r.g., 10.81 = 10.9). • 
Col11mt11 ( 10), {II), ,111J { 11): Thrse columns should inclu,lr 1hr u,i,r Jala 11 11111"· 

rrpo11rJ in rol11m,11 (2), ( J), .,,.J (6), bu1 for t.ll!N facuhy mrml~n ONI.Y. "I hr umr 
dala hul for WOMEN facuhy mrmhtrs ONLY should be rrporlrd in ,0l11mn1 (IJJ, (14J, 

""" ""· 
IMPOI\TANT: Data in hcavier-rule1I boxes will be consi,lerccl PUDUSIIAIH.I: unless lhe respomlent in,licates olherwisc (use margin bc:low). 11,e ulini:s 
which will be based on 1974-n actual Jislribulion of average compensation ( co I. R) will be sent to imlivi,lu:il inslilutions prior to their puliliolion. To pre­
serve confi,lentiality of imlivi,lual salary figures, 1lata for ,olm,1111 (H) a111I (9) will NOT Dli PUDI.ISIIED for my rank wilh li"e or fewer fm,hy 111e111hc1s. 
Similul1·, lhe ,lat a rcportcil ;,, ,0l11m111 ( I 2) and (I~) wiU NOT HE l'l ll\l.lS 111:D for any rank with five or fewer fornlty memhers in either column. 

°' 
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r:ACUL TY MEMBERS: 

TABLE 1 ARTS AND SCIENCES* 

NUMOEHS, SALARIES, foRINGE BENEPITS-TOTALS, AVERAGES, AND SALARY QUARTILES­
BY ACADEMIC RANK 

frc. L=I) 
(Standard Academic-Year Oasis, 1988-19 89-) 

..... So1bries or Sal:uic:s of 
Ar1,lt-111ic ·- Salaries an,I Fringe Dehefils or Full-time Faculty Me111hcrs 0 • MEN only 'oc5 \~omen only 0 tJ 

~ ~ G· lt.1111.: ... E c .. £:;· -~·::a 
Total Total Total Avf.. Avg. Avg. FBu 1~] Total Avf. ..8~a Total A,,:. ~ :::: .. 

~o .. ::l u. 
Fri11,:e Compensation S:1. FD Comp .. % Sal. z Salaries Sa . ~

u. Sal.uies S.,I. zu. Salaries z 
I« 1 II Ucnclits (3-H) (:H· 2) ( '1 + 2) (5 + 2) (7+6) (11 + 10) ( I ·I : I I l 

(I) (2) (3) ( -1) P) (6) (7) (8) (9) ( 10) (II) (12) ( 13) ( 1'1) (") 
- - - -· . -· . ·--

o I. Prof. 50 2,244,300 522,450 2,766,750 44,886 10,449 55,335 23.3 40 1,805,450 45,136 10 438,850 43,885 - . - ·-----
o~. Assoc. 47 1,610,550 384,037 1,994,587 34,267 8,177 42,438 23.8 29 1,003,400 34,600 18 607,150 33,731 
O}. Ass't. 22*,. 703,450** 176, 998*1 880,448** 28,543 7,039 35,582 24.7 12 337,650 28,138 10 290,300 29,030 

o 1. Instr. 3 
··- -

o~. I.eel. 
- -· .. - - .. 

06. All Ilks . 122 4,558,300 1,083,485 5,641,785 37,363 8,881 ~6,244 23,8 83 3,197,500 38,524 39 l...L~~Qi~Q0 34,892 - ---- --·-·- -•-···-··-•·· ·---. 

07. Salary Quartiles for All Ranks Combined: Highest Median Lowest I I 
( Sec directions on Table 7) Quartile 

*NOT INCLUDINt TUITION REMISSION **INCLUDES 3 INSTRUCTORS 
Qunrtilc ._ ____ __. 

C11lu,,, ( l J: Numbu of Full-time Faculty Mrm~rs. Ste Dtfini1ion1 ind lnslruclion1 Co/11,n111 (6}, (7 }, .,,J (BJ: Thtsr ■ re 1i111rlt 1ri1hme1ic avtral;rs; 1h11 is, 1hc ,IJIJ nl 
(p. I) for morr dt11ih. rol11m111 (JJ, (4}, dlld r,J, rtsrtclinlr, Jividal hr thr num~r o f11ll-1irnt h,uhr 111~111-

Cul1111111 ( J}: l:nler 10111 11lary ou1l1r. hr 1ncltmic unit for 1hr full-limt facuhy mcml>l'n 
induJrJ in ,of,.,,,,, ( 1 }. All ularits s 1oulJ bt rrpor1rJ on a s11ndarJ 1udtmic ynr basis 
as JricribrJ in Drfinition1 and lns1ruc1ions, p1gt I. 

Cu/,.,,,,, (4): In order lo insure comrarabilily of d11a ■ mono inuilu1ions ust T1blt J of 
chis •111tS1ion11airt. lnsrrt In 1'1blr I, rol11m11 (4), lht lotal counlablr fringe ~nrr,u ligurts 
shown in T1blr ), line 11. 

btrs ,:ivt in rol11mn (l}. 

Co/11mn (9}: This firurt which rrrrcsrnu 11,e fringt btnrfils II I ~•nnl of Jn1J1:•· 
salary should ~ roundl'I lo 1hr ntartst' ll'nlh (r.g., 10.87 = 10.9). • 

Co/11,nn1 (IO}, (II}, ,,,,J (11}: Thest rnlumns should incluclt lhl' unit Jala as 11111\l' 

rrpo,1rd in ,ol11m111 (1), ( J}, and (6), h111 for MllN facuhr n,rmhrn ONI.Y. ·1 ht umr 
,Iara hul for WOMEN facuhy rnrmtlt'n ONLY sl,ould ~ rrportrd in ,ol11mn1 (IJJ, (14}, 
""J (IJ), 

IMPORTANT: Data in heavier-rule,! boxes will be consi,lere,I PUUUSIIAlll.H unless the respon,lent imlicales otherwise (use margin below). 11,e rJtin1:\ 
"hid, will be based on 197'1-n actual distribution or average compenution (col. R) will be sent to imlivi,lu~I institutions prior to their pulilication. To pre­
serve confiilentiality or intlivi,lual salary figures, data for ,ol11tn111 (ff) an,J (9) will NOT Bl: PUIH.ISIIED for any rm!.: with fi\'e or fewer hrnlty mcmbt:rs. 
Similul)•, the Jata reportcil ;,, 10111mm ( 12) and (I~) wiU NOT 1\1: l'llllUS II ED for any rank wilh five or fewer r m,lty mcmhers in either column. 

-i 
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TABLE 1 BUSINESS* 

PACUL1Y MEMDERS: NUMDERS, SALARIES, FRINGE I\ENEFITS-TOTALS, AVlmAGl!S, AND SALARY QUARTILES­
BY ACADEMIC RANK 

C«. Ci=I I 
(Stan.Im! AcaJcmic-Yc:u Basis, 1988-1989-) 

Salaries aml Fringe Benefits or Full-time Family Mc111hcrs ... Sahries or Sal.uics or 
Ar.1,lt·mic ·- 0 1\11:N only ~ r5 ~ \Vo111c11 only 0 u 

~~ l:· H.111\.; ... E i:--~ ·:: e 1~] _g~a -
~ =§ ~ Total Total Total Avg. A\'~. Av,:. FBu Total Avr., ~ o.., TotJI A' 1: 

Saluics Fringe Compensation Sal. FU Comp. % Sal. z Salaries Sa . 
~

l.i... Sal,uics s.,1. z1.i... z 
'" 1 8) Benefits (3-H) (3+2) (,f + 2) (5 + 2) (7 +6) (11+10) ( I ·I : I I\ 

( I ) (2) 0) ( ,t) (5) (6) (7) (8) (9) ( 10) (11) (12) (13) ( I •I) (") 
~ .. - - - -· ... --

01. ProL 9 428,320 102,634 530,954 47,591 11,404 58,995 24:0 8 383,320 47,915 1 45,000 45,000 
- . -··--· 

o~. Assoc. 21 874,790 200,436 1,075,226 41,656 9,545 51,201 22.9 14 589,410 42,101 7 285,380 40,766 

11}. Ass't. 17 614,640 152,488 767,128 36,155 8,970 45,125 24.8 13 479,440 36,880 4 135,200 33,800 
ot. Instr.· 

··-

o' I.rel. 
-- -· . - . 

06. All ll~s. 47 1,917,750 455,558 2,373,308 40,803 9,693 50,496 23.8 35 1,452,170 41,491 12 465~580 38,798 
--------- ---·-··· ·-=~ . 

Highest 07. 5;11.ir)' Quartiles for All Ranks Combined: 
( S1:c directions on Table 7) 

*NOT INCLUDING TUITION REMISSION 
Quartile ._ ____ _, 

Median I I Lo\\•cst I I 
Qu;irtilc .._ _____ _. 

Cu/,,,,,,, (1 J: Num~, of Full-limr Facuhr Mrm~u. Ser Definitions and lnslruclions 
( p. I ) fur more details. 

. Colun,,, (J): Entu 10111 salary outlap by acaclrmic rank for lhc full-lime (acuhr mc:mlieu 
ind11J,J in rol11m11 (1}. All ularirs should be reportrJ on I slanduJ aca,lrmic ynr basis 
as ,l,mib<J in Drfinilion1 1nJ lnuruuions, page I. 

Co/11,,,,, (4}: In order lo Insure: comparabilily or data among lnuitu1ions use Table J of 
1hi1 •111,uionnaire._ lnsrrt In Table I, ,olMmlf (4), lhe 10111 counlable fringe ~nefiu figures 
shown in Table 3, line 11. 

Col11m,r1 (6), (7 }, t111d (I): Thrse are 1imple arilhmrtic nrraf;ts; tloat is, the ,IJU ul 
,0l11m111 (J}, (4), 11nd r,), resprClivrly, divided bp lhe number o full-time h,uhy 111<·111-

~u ,:ive in rol11m,r (1). 

Col11mlf (9): This "rure which re1m:srnu the fringe ~ndtts H I pcntnl uf JHIJJ:r 

salary should be rounJN lo thr nrarrsl lrnlh (e.g., 10.87= 10.9). • 
Col11m111 ( 10), (II), 11nJ ( I 1 ): Thrse culunun should inclu,lr 1hr uulc Jab as 1111"" 

rcportrd in ro/11,,,,11 (2), (J), ,ind (6), bul fur Ml!N hcuhy nirml,cu ONI.Y. "th, umr 
Jata bul for WOMl:N facuhp mtmlieu ONLY should be rrporlrd in ro/umnr ( IJ ), ( 14), 

""" (IJ), 

IM PORT ANT: Data in heavier-rule,! boxes will be consi,lcre,I PUDUSII AHi. i: unless the rcsponilent in.lintcs otherwise (use mu gin below). 11,e uti,w 
whi< h will be based on 197'1-75 actual distribution of average compensation ( co I. R) will be sent to imlivi,lual institutions prior lo their puhlic:ition. To pre­
serve conli,lentiality of inilivi,lual salary figures, data for ,0/11,,1111 ( 11) aiul (9) will NOT 811 PUIH.ISII ED for any rank with fi"c or rcwer ( m,hy mcrnhcrs. 
Similulr, lhe J:ita reportcil ;,r 10/11nm1 ( 12) and (I~) wiU NOT l\E Pl 11\1.IS 111:D for any rank with five or (ewer hrnlty mcrnhcrs in either rnlumn. 

00 
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TABLE 1 LAW* 

NUMBERS, SALARIES, FRINGE 1\1:NIWITS-TOTALS, AVERAGES, AND SALARY QUARTILES­
BY ACADEMIC RANK 

(Stamlml Acatlemic-Yur Oasis, 19 88-19 89) 

.... Sal:irics or Sal.uic, or 
Salaries amt Fringe llenelits or Full-time Family Mcmhcrs /\r 11k111ic 0 . Ml:N only ~ c5 e- \'vomcn only 0 u 

~ ffi c-ll .111 I. ... E c 
1~] ~-.:::-

~~1 
~

...:. c! Total Total Total Avg. Avg. Avg. FB as TotJI Avr.. Total A' 1: - .. 
~o~u.. ::, u.. 

Saluics Fringe Compensation Sal. FD Comp. %Sal. z Sal.tries Sa . SJl.,rics S.11. zl,J., z 
I« 1 Bl Ucnelits (H-4) 0+2) ('1 + 2) (5 + 2) (7+6) (II+ 10) ( 1-1 : Ii I 

(I) (2) 0) (4) ()) (6) (7) (8) (9) (IO) (II) (12) ( 13) ( 14) 
- . ·- -. --

ll I. Prof. 32 2,150,725 430,723 2,581;448 67,210 13,460 80,670 20.2 27 1,833,925 67,923 5 316,800 
- .. - ·-·-· 

o~. Assoc. 4 
O}. Ass't. 4 

O·I. Instr. 
···-

o,. I.eel. 
: - - .. -. --

06. All H~s · 40 2,548,235 515,104 3,063,339 63,706 12,877 76,583 20.2 31 2,030,425 65,498 9 _5JL81_0 - -- --- --- .. -·••· •. -
117. Salar)' Quartiles for All Ranks Combined: 

(St.:c directions on Table 7) 
*NOT INCLUDING TUITION REMISSION 

Highest 
Quartile 

Median Lowest I I 
Qu;utile ,_ ____ _. 

c.,/.,,,,,, (.2 J: Number of Full-lime Facuhr t.lemhru. Stt Delinilions ,nd lnilruclions 
( r- l ) for more dc1,ils. 

Co/.,,.,,, (JJ: Enter to1,I salary outlay by audcmic ""k for lhc full-lime facuhr mtml,cn 
i11d11JrJ in rol11m11 ( 2 ). All salaries should be rerorled on a sundud aca,lemic rear basis 
u ,lrmil,cd in Definitions ,nJ lnuruc1ions, r•ge I. 

c,,/11m11 ( 4): In order lo ln,ure comparabllil}' of d11a among lnuilutions use T,ble 3 of 
1hi, •1nt11ionnaire. Insert In Table I, 10/11m11 (4), lhe total counlable fringe hrnelils figures 
,huwn in Table J. line 11. 

Col11m1t1 (6}, (7 J, ,111J (BJ: The" ue simple uithmellc anr,,;cs; 1h11 is, lhc 1IJIJ 111 
ro/11m111 (JJ, (4), ,.,,J OJ, rc1rcc1ivclr, divided br lhe number o full-lime luuhr 111t·m 

hrrs give in 1ol1m111 (2}. 

Co/11m11 (9}: This lirurc which rcprcscnll lhe fringe hrnclils u • rcuenl ul JHIJf:•· 

salary should hr roundc. 10 1he nearcst'lenth (e.g., 10.11= 10.9). • 
Col11m111 (10}, (II}, ,111J (11}: These columns should inclu,le lhe u,ne data n 11111,i· 

rcporled in rol11m•11 (1}, ( J}, .,,,J (6}, hut for Ml:N hcuhr mcml,cu ONI.Y. 'Ilic umr 
cla1a but for WOMl:N facuhy members ONLY should hr rerortcd in ,ol11m111 (IJJ. (14), 
and (IJ). 

IMPORTANT: 03ta in hcavicr-ruleclboxes will be consi,leml PUDUSIIABI.E unless the resromlent in,licates otherwise (use m:irgin below). 11,e utin1:s 
"hich will~ based on 1974-71 actual distribution of average compensation (col. R) will be sent to imlivi,lu.ll inslitutions prior lo their puhlicJtion. To prr­
srrvc conli,lcntiality or inclividual salary figures, data for ,o/11r,1111 ( H) arul (9) will NOT 811 PlJIH.1S11 ED for any rank with li,·e or rewc:r hrnhy mcml,i:rs. 
Simi!Jrl)', the data reportcil ;,, ,ol11nm1 (12) ancl (U) wiU NOT Ill: l'lllJI.ISIIED for any rank with live or rcwcr fm1hy mcmhcrs in either column. 

(I'>) 

63,360 

57,534 

I.O 
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TABLE 1 

'i 

3.349 

NURSING* 

PACUL1Y MEMBERS: NUMBERS, SAL.ARIES, FRINGE BENEFITS-TOTALS, .AVER.AGES, AND SALARY QUARTILl~S­
BY .ACADEMIC RANK 

- "'\."'!I 

lu.6=11 
(Stamlml AcaJemic-Ye:u Basis, 1988-19 89) 

f.r1,lt·111ic ... Salaries anJ Fringe Benefits of Full-lime F.arnlty Me111hcrs .... S,11,uies of S:al;uics of 
0 u 0 MEN only ~ ?J t- \'qomcn only 

Hmk ... e c- i~!" -~·::a ~~a ----

~~~ Total Total Total Avf. ""~· Avg. FB u Tot JI Avr.. ~o .. Tol.11 "\ /! 
z u.. Salaries Fringe Compensation Sa. FU Comp. %S:al. z Salaries Sa . z~ u.. S;1l.uics s.,1. 

I« l 8) Benefit~ (3-H) (3 + 2) ( '1 + 2) (5 + 2) (7+6) (11+10) ( I ·I : I I I 

( I ) (2) 0) ( '1) ()) (6) (7) (8) (9) ( 10) ( 11) (12) ( 13) ( I •I) ( l'I) 
--- . . -· ... 

o I. Prof. 1 
- . - -----

II!. Assoc. 4 39,763 

Ol. Ass't. 4 

o 1. Instr. 
---

o, Leet. 
- ···- --. 

06. All Hks. 9 337.600 _!!,1,595 419,195 37 .511 9,066 46.577 24.2 9 337,600 37,511 
--· --·- -· ·- •• -----··. ·------

Highest Median 07. S:ilary Quartiles for All Ranks Combined: 
( Sec directions on.Table 7\ 

*NOT INCLUDING TUITION REMISSION 
Quartile ,__ ____ _. 

Lo~•est I I 
Qunrtile ._ ____ __, 

Cu/,,,,,,, ( 1 J: NumMr of Full,limr Facuhy t.lrmMu. Sec Drfinition1 and lnslructiona 
( p. I ) for more details. 

Co/w,,,,, (JJ: Enter 1011111lary ou1lay by aca,lcmic rank for 1hr foll-limr (acuity mccmhcu 
ind11J,d in ,olumlf (1 ). All salaries should M rr1>0r1cJ on a slanda,J au,lcmic year basis 
as Jrmih,J in Drlinition1 and lns1ruc1ion1, r•11r I. 

Co/1111,,. (4): In ordrr lo Insure comparability of d111 amons ln11ilu1ion1 use Tahir 5 or 
1hi1 •111c11ionnaire. Instil in Table I, ro/.,,,,. (4), lhe 10111 counl1ble fringe Mncfiu li11urrs 
shown in Table 5, linr II. 

Col,"''"' (6), (7 ), .,,J (BJ: 1·hcse arr airnplr arithmclic 1vrn1:cs; 1h11 is, the ,b1J ul 
,0l11mrr1 (JJ, (4), 11nd (J), rcsrcclivrlr, divided hr 1hr numMr ol full-tirnr la,uhy 1m·111• 

bcu ,:ivr In ,0l11m,r (1), 

Col11m,r (9): This lirurc which rcprrsrnu lhe fringe bcncfiu n a flt'rttnl of auu1:•· 
salary should M roundt't 10 1hr 11rarr111rn1h (e.g., I0.87= 10.9). • 

Col11mn1 (10), (11), 11,rJ (11): Th,se columns shnuld incluclr 1hr unit' data H 1111",. 
rt>porlcd in ro/11m111 (1), (J), ,1,rJ (6), hul fur Ml!N (a<uhy nmnlitrs UNI.Y. "1hr um~ 
Ja1a b111 for WOMEN racuhy memhru ONLY should M rcroricd in ,ol11mn1 (IJJ, (14J, 

"""'"'· 
IMPOI\TANT: D:ata in huvier-ruleclboxes will be consiclere,I PUDI.ISIIAIH.ll unless the respontlcnl in,licates otherwise (use m:ugin brlow). 11,e ntin1:s 
"hid, will he based on 197'1-n actual Jislribution of aver:age compensation (col. ff) will he sent lo imliviclual institutions prior lo their puhlication. To pre­
serve conli,lcnliality o( in<livi<lual salary figures, cl.ala for ,0l11111111 ( 8) an,I (9) will NOT 81: PUllr.tSII ED for any nnk wilh live or frwcr r arnhy mcmhcrs. 
Simillrl)', the ,l:ata "porlcil ;,, ,0l11n1111 ( 12) and ( 15) wiU NOT Ill: PllDl.1S111:D for any rank wilt. live or (c:wcr fornlty 111c111hc:rs in eitl,cr rolumn. 

..... 
0 
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Page 6 3.349 

TABLE 1 EDUCATION* 

FACULTY MEMDERS: NUMDERS, SALARIES, FRINGE BliNEFITS-TOTALS, AVERAGES, AND SALARY QUARTILES­
BY ACADEMIC RANK 

(cc. 6=:I) 
(Stanllml Acallcmic-Ycar Duis, 1988-1989-) 

.... Salaries of · Salaiics of ._ Saluics anJ Fringe Benefits of Full-time Farnlty Mcmhcrs 0 • MEN only ~as t· \"Vomcn only 0 ., 
ti ffi c· ... E c-

~-.:::- 1~] ~~e 
~

..:. a Total Tot:11 Total Avg. Av,:. Av,:. FBu 1'01;11 Avr.. Total "3~ ~o .. 
z LL. Salaries Fringe Compensation Sal. FD Comp. % Sal. z Salaries Sa . Sal.iries 

-

A' 1: 
s.,1. z~LL. 

Ir< 7 I I Benefits (3·1-4) (3 + 2) (,t + 2) (5 + 2) (7 +6) (11+10) ( 1-1 : I\ 1 
( I ) (2) 0) ('1) P) (6) (7) (R) (9) (10) (II) (l2) ( 13) (H) (I') 

- .. - . -· ·-

o I. Prof. 3 
- - ·------

II!. A ~soc. 6 

03. Ass't. 4 

o-1. Instr. 
··--

0'I. 1.nt. 
C - -··· . - .. 

06. All ll~s. 13 469,940 114,310 584,250 .36,149 8,793 44,942 24.3 7 283,850 40,550 6 186.090 31,015 --~~----·-. 
07. Salary Quartiles for All Ranks Combined: 

(St:c directions on Table 7\ • 
*NOT INCLUDIAG TUITION REMISSION 

Highest 
Quartile 

c.,,,,,,,,, (21: Number of Full-lime FacuhJ t.lcmbeu. See Definilion1 and lnslrut1ion1 
( 1'· I ) for more dc1ail1. 

C:vf.,,,,,, ( J}: Enlcr 101al salary oullar br academic rank for the full-time hcuhr mc:mbc:n 
int luJcJ in ,0l11,n,r ( 2 J. All salaries should be rrror1ed on a standard aca,lcmic yrar basis 
u Jc:scribrJ In Dcliniliont and lnslruuions, pa1c I. 

C11l11m11 (4): In order lo Insure comparability of da11 among lns1itu1ion1 use Table 3 of 
1his •111ruionnairc. Insert In Table I, 111/#rrttl ( 4), lhe total countable fringe benefits figures 
shown in Table 3, line 11. 

Median Lo9,•cst I I 
Quartile ._ ____ _ 

Col11m111 (6), (7 ), .,,J (1): These arc simple arilhmcllc nru1:rs; 1h11 is, the JJu 111 
,0l11m111 (J}, (4), •nil (J}, rcsrcclivclr, divide-J br the number of full-lime fa<uhr ml-m­
ben give in ,0l11m11 (2}. 

Col11m11 (9}: This firurc which rcprrsrnu the fringe benrfiu u a rcnrnl uf anu1:c 
salary should be roundN lo the nnrcsl lcnlh (e.g., 10.81 = 10.1>). • 

Col11m111 (10), (II}, .,,J (11): These columns should lndu,lc lhc s~nsr data as 1l1mc 
rrporlrd in ,o/"'""' (2), (J}, .,.J (6), hut for Ml!N facultr nmnlitn ONI.Y. '1hr umr 
data hul for WOMIJN facuhy members ONLY should be rcrortrd in ,0l11m111 (IJJ, (14), 

""" (IJ), 

IMPORT ANT: Data in huvier-ruled boxes will be consiclere,I PUDIJSII A HI. H unless lhe responllent inllicates otherwise (use margin below). 11,e ntin1:s 
which will he based on 197'1-n actual distribulion of average compensation (col. R) will be sent lo imlivi1lu:1I institutions prior to their puhlication. To pre­
serve confi,lcntiality of incliviclual salary figures, data for ,0l11m111 (fl) arul (9) will NOT Dli PUDI.ISIIED for any r:1111. with five or fewer faculty rm·mliers. 
SirnilJrl)•, the ,lat a reporteil ;,, 10l11m111 ( 12) and (IS) wiU NOT OE Plll\1.1S 11111) for any rank wilh. five or fewer r m1lty memhcrs in cilher column. 

..... ..... 

."!I 



Salary 

National 

1988-89 $61,000 
1987-88 56,000 
1986-87 53,080 
1985-86 50,100 
1984-85 47,700 

California 

1988-89 65,375 
1987-88 62,160 
1986-87 58,750 
1985-86 56,500 
1984-85 56,163 

California 
Private 

1988-89 62,532 
1987-88 59,625 
1986-87 56,635 
1985-86 54,500 
1984-85 52,875 

USD -

1988-89 66,000 
1987-88 63,400 
1986-87 60,755 
1985-86 56,000 
1984-85 53,200 

Law School Salaries 

*Compensation= salary -
benefits 

(Nationally Accredited Schools, Full-time Faculty, Academic Year) 

MEDIAN AVERAGE 

*Campen- USD *Campen- USD 
USD Rank % Rank sation Rank Salary USD Rank % Rank sation Rank -- --

55 of 170 32.4 $62,436 71 of 169 42.0 
52 of 172 30.2 57,599 55 of 172 32.0 
39 of 163 23.9 54,249 45 of 163 27.6 
49 of 171 28.7 52,215 42 of 17224.4 
45 of 163 27.5 48,200 42 of 163 25.8 

8 of 16 79,764 8 of 16 65,074 9 of 16 $79,863 9 of 16 
8 of 16 74,805 8 of 16 62,703 8 of 16 76,124 8 of 16 
7 of 16 70,336 7 of 16 59,885 7 of 16 70,534 7 of 16 
9 of 16 67,500 8 of 16 57,319 8 of 16 67,721 7 of 16 
8 of 16 66,981 8 of 16 53,900 7 of 16 64,200 7 of 16 

4 of 12 75,417 4 of 12 64,590 6 of 12 78,393 5 of 12 
4 of 12 70,531 4 of 12 61,685 4 of 12 73,188 4 of 12 
3 of 12 67,599 3 of 12 57,508 3 of 12 68,946 3 of 12 
5 of 12 65,500 4 of 12 54,820 4 of 12 66,305 3 of 12 
4 of 12 63,375 4 of 12 52,350 4 of 12 62,350 3 of 12 

81,180 64,825 79,735 
77,982 63,180 77,711 
74,733 60,423 74,320 
69,000 57,500 70,700 
64,900 53,900 65,700 

,_. 
N . 
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INTERNATIONAL SUPPLEMENT 

U.S.-Spain Cultural Cooperation Grants 
DEADU:NE: April 30 and December 1. 
FOR: . Partial s~pport of projects such as visiting professorships; publications (scholarly journals, 
translat10ns, and l11erary texts); symposia, film series, and exhibitions; dissertation fellowships. 
AWARD: $1,000 to $10,000. 
CONTACT: Program for Cultural Cooperation between Spain's Ministry of Culture and U.S. · 
Universities, 3-4 Folwell Hall, University of Minnesota, 9 Pleasant St., SE, Minneapolis, MN 55455. 

May Deadlines 

Japanese Government (Monbusho) Scholarship for 1989 
DEADLINE: May 5, 1989. 
FOR: Support of American students specializing in Japanese studies. 
WHO MAY APPLY: U.S. citizens, between 18 and 30 years of age as of October 1, 1989, third-year 
students at a university or college, specializing in a field concerning Japanese language or culture. The 
Consulate of Japan at Los Angeles will accept applications from qualified students residing in Arizona, 
New Mexico, and the following counties in Calif om.ia: Imperial, Orange, Los Angeles, Riverside, Santa 
Barbara, San Bernardino, San Diego, San Luis Obispo, and Ventura. Applicants will undergo a 
preliminary screening, language examination, and oral interview conducted by a selection committee in 
late May. 
CONTACT: For application forms: Consulate General of Japan, 250 East First Street, 12th floor, Los 
Angeles, CA 90012; (213) 624-8305. 

No Stated Deadline 

German Internships 
FOR: Placement of interns for 1-3 months in the West German Parliament, the Information Center of 
the City of West Berlin, and the Hessian State Parliament. The programs are designed to help prepare 
persons who will be active in the study of German affairs and in German-American relations. 
WHO MAY APPLY: Seniors and graduate students. Must be fluent in German. 
CONTACT: For further information: George Romoser, P.O. Box 345, Durham, NH 03824. 

The Rockefeller Foundation Bellagio Center 
Scholars in Residence 
FOR: Four- or five-week residency at the Rockefeller Foundation's Bellagio Study and Conference 
Center at Lake Como, Italy. 
WHO MAY APPLY: Scholars and artists of any nationality, especially individuals of achievement, with 
significant publications or other works completed. Women and minorities are encouraged to apply. Two 
or three scholars collaborating on a project can apply for the same period of time. Those who have been 
scholars in residence may not reapply for seven years. 
AWARD: Includes private room and bath, a study, and access to word processing equipment. Docs not 
include travel to Bellagio, but once at Bellagio, the scholar and spouse (no children) are guests of the 
Foundation. 
lruemational Conferences 
DEADLIJ\'E: Applications should be submitted 14 months in advance. Applications are considered four 
times a year. 
FOR: Conferences with substantial international component (usually at least half of the participants). 
SIZE OF MEETING: The Bellagio Center can accommodate meetings up to 25 as well as small working 
groups of 5 to 10. 
DURATION: Usually five days, arriving Monday and departing Friday; but up to seven days is possible. 
AWARD: Travel is not provided, but once the participants arrive at the Center, they are guests of the 
Foundation. 
For full inf onnation, contact: 
Bellagio Center Office, Rockefeller Foundation, 1133 Avenue of the Americas, New York, NY 10036. 



FELLO\\'SHIPS AND GRANTS IN SUPPORT OF SOUTH AND 
SOUTHEAST ASIAN STUDIES 

ii 

The organizations listec below offer awards in support of South and Southeast Asian Studies. For 
complete information, piease contact the organization directly. 

American Institute of Indian Studies 
FOR: Support of research on India. Awards include senior research fellowships, short-term fellowships, 
fellowships for scholarly development, junior fellowships, translation projects, and performing arts 
fellowships. U.S. citizens and resident aliens who are affiliated with American colleges or universities in 
research or teaching may apply. • 
CONTACT: American Institute of Indian Studies, University of Chicago, 1130 East 59th Street, Chicago, 
IL 60637; (312) 702-8638. 

Council for International Exchange of Scholars Programs 
Regional Research Prop-am on the image of the U.S. 
FOR: Research on the South Asian (and other) images of American culture and society. Research 
locales include Bangladesh, India, Nepal, Pakistan, and Sri Lanka, among others. 
Islamic Civilization Research Program 
FOR: Research on one or more countries or communities with substantial Muslim populations. 
Applicants should obtain the publication "Fulbright Scholar Program Faculty Grants 1989-90" for further 
information. 
Southeast Asian Regional Research Program 
FOR: Research projects. and projects for translation of significant works of Southeast Asian literature. 
Fulbright Scholar A 1rnrci,--,\·onheast/Southcast Asia 
FOR: Lecturing. and research in Brunei. Indonesia. Malaysia, Philippines, Singapore, and Thailand as 
well as Northeast Asian countries. 
Fulbright Scholar A ,rnrd,--South Asia 
fOR: Lecturing and research in Afghanistan. Bangiadesh. Burma. Nepal. Pakistan. and Sri Lanka. 
CONTACT: Council for International Exchanf:e of Schoiars, 3400 International Drive,]\'\\·, Suite M-500, 
Washington. DC 2000:: (202) 68t,-4010; o· at CCLt.. contact Anne Bodenheimer, Fulbright Coordinator, 
ISOP, (213) 825-2009. 

Christopher Reynolds Foundation. Inc. 
FOR: Humanitarian aid. educational efforts. and reconciliation with respect to Vietnam, Cambodia, and 
Laos. Emphasis als0 on new ways to bring about a more peaceful and humane world. Awards to tax­
exempt organizatiom only. 
CONTACT: Christopher Reynolds Foundation. Inc .. Executive Director, 121 East 61st Street, New York, 
NY; (212) 838-2920. 

East-\\'·est Center Awards 
FOR: Study. traininb. and research on the Asian-Pacific region. 
CONTACT: Eas,-\\·c~i Center. Award 5er\'ices Ofiicer, Burns Hall 1002, 1777 East-West Road, 
Honolulu, HI 9684S.-: (SOS l <.J4-+-7736. 

Social Science Research Council Programs 
Advanced International Research Granes-Comparative Studies of Muslim Societies 
FOR: Training and research that will enable established scholars to conduct comparative studies of 
Muslim societies. Of particular interest are projects that .,..-jll explore the interaction of Muslim cultural 
and religious values. socioeconomic structures. and political actions. among groups and classes in different 
societies. Not for work toward a degree. No citizenship restricttions. 
Advanced Intema1101ia:' Research Gra111s-South/Sou1izeas1 .rl.sia//ndochina 
FOR: Research by hujJl'.r~ of Ph.D. or equivalent on South/Southeast Asia/Indochina. 
CONTACT: Social Science Research Council. Fellowships and Grants. 605 Third Avenue, New York. 
NY 10158; (21:) 6u1-U2.::,0. 



iii 

InJ:enultional Work.camps for 1989 

The Council's 1989 international workcamps program 
involves short-term \·oluntary service projects with 15 
Eastern and Western European, and North American 
countries. Currently inrnlved are Belgium, Canada. 
Czechoslovakia, Denmark, France, Germany, Ireland. 
the Netherlands, Poland, Portugal, Spain, Turkey, the 
United Kingdom, Yugoslavia, and the U.S. 

The program brings groups of about 15-20 interna­
tional volunteers together to participate in a service 
project which benefits the local community. The types 
of projects available range from social work with 
children and the elderly, to historical preservation and 
nature conservation. Past projects have included laying 
water pipes in Turkey, refurbishing a historical windmill 
in France, working "'ith disadvantaged children in the 
Netherlands, and constructing low-income housing in 
the U.S. 

Interest in the program on the part of U.S. univer­
sity students has steadily increased over the past few 
years. Participation increased 30% in 1988 with the 

: . ,., 

Groups of 15-20 intemational volunteers work together 
while learning about each other's culture 

Panicipants renovating historical sites in France 

trend expected to continue this year. Student evaluation 
forms indicate they see the program as a good introduc­
tion to voluntary ser.icc and cross-cultural living. 

Typical of the volunteers was Erica Goldberger of 
the U Diversity of Pennsylvania who went to a conserva-

. tion project in Prum, West Germany. With a group of 
eleven people from the Netherlands, West Germany, 
Algeria, Spain, and France, she took part in a project 
which worked to preserve a piece of forest on the 
western border of Germany. Of her experience she 
commented, "I feel a different person now. I feel much 
more responsible, independent, and self-confident. Be­
sides learning about life in many different cultures, I 
greatly improved my communication skills." 

For a copy of the 1989 "International Workcamps" 
brochure containing a full description of the program 
and an application form, write to the International 
Workcamps department, CIEE, 205 East 42nd Street, 
New York, NY 10017, or call (212) 661-1414, ext.1131. 
Advisers and administrators are encouraged to order 
bulk copies for distribution to students. 

Advanced Research Fellowships in India 
The Indo-U.S. Subcomrnission on Education and Culture 
is offering twelve long-term (6-10 months) and nine short­
term (2-3 months) awards for 1990-91 research in India. 
These grants will be available in all academic disciplines, 
except clinical medicine. Applicants must be U.S. citizens 
at the postdoctoral or equivalent professional level. 

The program seeks to foster a wider range of research 
activity and communication between the U.S. and India. 
Therefore, scholars and professionals with limited or no 
prior experience in India are especially encouraged to 
apply. The deadline for application is June 15, 1989. 

The program is administered by the Indo-U.S. Subcom­
mission on Education and Culture and funded by the 
United States Information Agency, the National Science 
Foundation. the Smithsonian Institution. and the Govern­
ment of India. For application forms and further informa­
tion contact the Council for International Exchange of 
Scholars. Inda-American Fellowship Program. 3400 Inter­
national Drive. Suite M-500. Washington. DC 20008-3097; 
(202) 686-4013. 
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