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At Scarborough’s Faire

The San Diego Museum of Art’s African Arts
Committee joined with SDSU’s Africana
Studies Department at the museum ’s Cop-~
ley Auditorium to generate resources for the
Scarborough Scholarship | Fund. The fund
is named for the late Danny Scarborough, for-
mer associate professor of African-Ameri- :
can literature at SDSU and founder of the'
unlverslty’s Black Repertory"Total Theatn-_ ;
cal Experiem:g. s :
A speclal tribute was paid to Scarborough
through dance”dmnaﬂc expression and per-
sonal reminiscences. More than 100 friends
and supporﬁers en]oyed an evening of dance
directed by Steven Beard, one of Scarbor- 2
ough’s former students, and performed %t friends. A crowd of 200
by alumni and the Bayview Gospel Dance ; attendees helped raise
Ensemble. |, $40,000 at the dinnér, '
“Scarborough’s Faire” raised $l 500 for 1 eld at the Hyatt Re- &
the fund. It was cochaired by Donna Ingram | gency Lajolla. i
Parnell and Ava Beard and catered by Premier | ./ MICHELLE LOASE
Food Services. '

NI LSNOS TOHVD

1 Stan Foster

2 Emmanuel and Nadine Scvit
3 Teddie Pincus, Carolyn Yorst
4 Laurie Levin

5 Paul Meyer

6 Mary Nierman

—K.C.

PABLO MASON

CAROL SONSTEIN

Hooray for Furay

More than 400 guests, including trustees,
faculty and staff members, gathered at
USD to honor Sister Sally M. Furay’s
extraordinary 44-year career as the schoo
provost, vice president, professor of Englid”
and adjunct professor of law.

The celebration began with Mass a*
Founders Chapel, said by Monsignor .
Brent Eagen. Participants.included usD
President Alice B. Hayes, board of trustee
chair-elect Peter J. Hughes and children
from the Manchester Family Center.
Following Mass, the crowd congregat®
in the Sacred Heart patio for a scrumpti¢
buffet provided by USD’s catering depart:
ment. Well-wishers honoring Sist
Furay included Betsy Manche®:
Joe and Rita Neeper, Art and Mar
Hughes and incoming provost
Frank Lazarus.

1 Rev. John Wells 5

2 Jerry Horton, i o4
Bre Braud-Balthazar

3 Donna Obata,
Mary Kimbrough

4 Donna Ingram-Parnell,
John Browne

5 Glenn Ray

6 Ron Gibson

—MaRy CHAR

1 Sister Sally M. Furay

2 Janet Kintner
.."v.l / 3 Karen Cohn
4 Alice Hayes
wa sl I 5 Josiah Neeper l
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Soaring Dimensio
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Construction On Campus A
. Bright Spot For Contractors

By WILL BEALL
Daily Transcript Staff Writer
he University of California,
I San Diego, San Diego State
University, the University " of

San Diego and Point Loma
Nazarene College have seen a flurry
of construction in the last year, with
still other projects on the horizon.

Five new construction projects are '/
under way at the UCSD campus,

according to Boone Hellman, cam-
pus architect and assistant vice chan-
cellor of facilities, design and con-
struction. Four more projects are
planned.

The largest of these projects, the
$29.2 million Science/Engineering
Research Facility (S.E.R.F.), has been
under construction for the last year.
According to Hellman, Soltek con-
struction is building the facility slated
for completion in October1996.

"The facility is roughly 80,000
square feet," Hellman said. "It will
house student engineering facilities
and focus primarily on structural engj-
neering."

The UCSD Medical Center is
undergoing a $10.3 million energy
conservation project. The project,
which is about 75 percent completed,
is being constructed by Southland
Industries. Hellman said he expects
completion by the end of the summer.

"The project is bringing forward
some essential heating and air-condi-
tioning facilities from an antiquated
facility," Hellman said. "So far we've
installed new boilers, chillers and new
air-handlers."

UCSD's Bonner Hall
Improvements project is about nine
months away from completion.
According to Hellman, this renova-
tion and remodeling project of 47,438
square feet of laboratories and office
space is also being constructed by
Soltek. The project will cost about
$7.6 million.

Hellman said Kvaas Construction
recently won the bid to build a
30,000-square-foor office building to
replace a portion of the UCSD
Medical Center's facilities that is seis-
mically deficient. The project bid for
over $4 million.

"We'll begin construction <his
month (July) and complete in
October of 1997," he said. "Then the
old facility will be demolished."

Taylor Ball Construction is adding
about 15,000 squaré feet of office and
classroom space to the UCSD
Supercomputer building at a cost of
$3.7 million. Hellman said he expects
the addition to be completed and on-

line by this fall.

"We've broadened
the area between
Aztec Center and
Adams Humanities
and made a nice lit-
tle grass bowl,"
Fulton said. "That
mall space will be
the new center of

campus."

T T R R Y
On the heels of the construction

now under way, UCSD has four addi-

tional projects planned to begin soon.
"We'll be bidding soon on the

Scripps Institute Ocean Atmosphere

Research Facility and the Vaughn

Replacement/Nierenberg ~ Annex '

Project,” Hellman said. "We've com-
bined the two projects into one bid
because they are sited cheek-to-jowl."

Hellman estimates the combined
cost of the projects at about $10 mil-
lion.

Hellman said UCSD recently
retained Fundament Associates to
engineer an upcoming $10 million
campus energy conservation project,
due for completion in late 1998.

UCSD also has a new dance stu-
dio, designed by Antoine Predock,
set to begin soon.

"We anticipate putting it out to
bid by the end of August," he said.

San Diego State has also seen its
share of construction activity in the last
year, according to Tony Fulton, direc-
tor of facilities, planning and manage-
ment for the university. Construction
of the 195,000-square-foot Love
Library addition began in the March
1994. SDSU occupied its $24 million
Expansion Project in June.

Fulton said Ninetman Construction
completed the project early.

"Originally it was supposed to be a
two-year project and they finished it
in 18 months," he said.

Students enter the new library
addition through the glass Info-
Dome. This will house a distribution
desk, periodicals and reference col-
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lection as well as classrooms wired
for computerized instruction. The
third and fourth floors will contain
administrative offices.

The Aztec Green Park, a 4-acre
multi-use area adjacent to the Adams
Humanities building, was completed
in mid-June.

"We've broadened the area
between Aztec Center and Adams
Humanities and made a nice litle
grass bowl," Fulton said. "That mall

space will be the new center of cam- 1

pus.

Fultons said a Veterans' Memorial
Obelisk will stand in the Aztec
Green area in honor of SDSU alum-
ni killed in Vietnam.

The massive, $30 million Student
Activities Center project is now 70
percent complete. According to
Fulton, Blake Construction intends
to meet their spring deadline.

“They're still on target to com-
plete next April," Fulton said. "It's
just a monster project.”

The center will include a 150,000-
square-foot basketball arena, mezza-
nine, support lockers, training facili-
ties and 80,000-square-foot student

recreation facility and gymnasium,

"The concourse area will be along
the outside of the arena building, so
the concessions face out instead of
in," Fulton said. "That saved a lot of
square footage."

According to Fulton, SDSU also

has a new 100,000-square-foor chem-

istry/geology laboratory facility,
designed by Erlich Rominger,
planned to begin in April of 1997,

"Through Proposition 203, we got
the money this year from the legisla-
ture to do that," he said. "That's
about $28 million in construction
costs."

USD completed its $3 million ren- 5
ovation of the 28,500-square-foor -
Center in

- Hughes Administration

July and is now in the process of ren-
ovated Shiley Theater to house the
fourth Presidential Debate on
October 16.

According to Roger Manion, direc-
tor of facilities management for USD,
the $2 million theater renovation pro-
ject will consist of two phases. The
first phase will be completed in
August.

"Before, the theater had bench seat-
ing in it, so we're replacing all the
seating," Manion said.

The theater originally held 800
seats. When the renovation is com-
pleted, the theater will hold 696.

"When you go from cramped
bench seats to more comfortable
upholstered seats, you lose quite a few
seating spaces," Manion said.

The renovation also included the
air-conditioning system. According to
Manion, the Presidential Debate
Commission requires the venue
maintain a temperature of 65 degrees.

Manion said the second phase of
the renovation, which includes the-
atrical lighting and sound, is post-
poned and awaiting funding.

Architects Mosher, Drew, Watson
and Ferguson completed architectur-
al services for Point Loma Nazarene
College on the 40,000~ square-foot
Cooper Music Center and Crill
Performance Hall. According to
Director of Campus Construction
Gene Fry, the facility houses a 379-
seat live-performance hall, reception
area, practice and recording rooms
and-a music libr .. The building
opened to studcnt:?és't November.

In addition, Mosher, Drew,
Watson and Ferguson are currently
designing a three-story, 64,450-
square-foot student commons build-
ing to house food services, book-
store, campus health and student
government. The building is cur-

rently under construction and due to
be co z

completed i b L2 -




Law Briefs

By Susan Gembrowski

her position as supervising attor-
ney with the Children’s Advocacy
Institute at the University of San
Diego to head a projéct at the San
Diego County Bar Association
called Heartbeat. The project’s
goal is to integrate services for
adolescents, who are in the coun-
ty’s mental health, legal and social
systems, “so that children with
emotional and behavioral prob-
lems will not get bounced back and
forth between agencies and depart-
ments,” Kalemkiarian said.
Children in the county system cur-
rently can have as many as five
caseworkers.
Kalemkiarian, who began work-
ing on the bar association’s project
for Children at Risk more than a |
year ago, began working on
Heartbeat full-time at the begin-
ning of July. The project is funded
for one year through a $125,000
grant from the Baltimore-based
Annie E. Casey Foundation, which
is operated by the owners of
United Parcel Service; a $10,000
donation from San Diego-based
Boys and Girls Foundation; and a |
$3,200 grant from the Alliance
Healthcare Foundation, a San
Diego organization that works
with health care issues.
Kalemkiarian will continue to
teach the advocacy program at
USD in the spring., but said she
didn’t know what her plans would
be at the end of the year. “Who |
knows where this may lead,”
Kalemkiarian said. ,
° [ ] L[]

Sharon Kalemkiarian has left (
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SEARCH TACTICS

Your Career

Pump up your
confidence

You have the skills you need to
land a job—you just don't know it

B‘ Lorin Woolfe

You can see the light at the end of the tunnel. It
won’t be long until you'll have your degree. But
increasingly, the light is scaring you. Instead of
representing the end of your college angst, it's
more like the headlight of an oncoming train.

This train is your job search, and it’s a totally
unfamiliar vehicle. Sure, passing college courses
has been rough, but at least you were comfort-
able with the process. Now you must master a
new challenge.

Forget the grunge look. It’s time to start
dressing, acting and speaking professionally.
You need to take the initiative and tackle net-
working — blithely discussing things you know

little about with business peo-

\
Wy

ple you've never met before.
You must be ready to tell
interviewers about your
career goals, qualifications
and how you can add value
to their companies as though
you really believe it.

If you feel defeated from
the outset, realize that this is
a difficult job market and
many new grads will be
forced to settle for low-level
or permanent “temporary”
positions. There are business
majors who feel lucky to be
chosen as management
trainees at fast-food compa-
nies, international relations
grads glad to land secretarial
jobs in government offices
and marketing majors taking
entry-level posts as customer-
service telephone reps.

How can you be confident
in this environment?
Confidence is what everyone
says you need to impress

improve your
presentation by
videotaping yourself

recruiters and hiring man-
agers. For some, this attitude is innate. Other
grads mistakenly believe that if they think posi-
tively, they’ll automatically gain confidence.
While this approach is helpful, it’s not sufficient.
In any endeavor, the best way to perform well

is to complete a series of steps that leads to your
final goal. The steps build on each other and
ensure that you're sufficiently prepared to attain
your objective. For instance, when taking a test,
just thinking positively won’t get you an “A.”
You must assemble the study materials, do addi-
tional research, set aside time to cram, review
your notes and get a good night’s sleep before-
hand. Then, when you sit for the exam, knowing
you did everything you could to score well will
help you feel relaxed and confident.

Likewise, when seeking your first job after
college, you need to take certain steps. By per-
forming them, you’ll have the satisfying feeling ..
of knowing that you’ve prepared thoroughly,
which will give you the confidence you need to
land a good job and start building your career.

1. Focus.

When you take photographs, it doesn’t matter
how expensive your camera is. If it isn’t focused,
your pictures will turn out poorly. Likewise,
while job hunting, it doesn’t matter how talented
you are if you don’t identify your skills, interests
and values, then focus on where to apply them.
For many students, this is a difficult process.

“They must shift from meeting their own
needs to meeting those of employers,” says
Linda Scales, director of career services at the
University of San Diego. “For four years they’ve
thought in terms of their major and what courses
they want to take. Now the focus must be on
their marketable skills and the contributions
they can make.”

The payoffs of this approach can be enor-
mous. In fact, the more focused you are, the
more confidence you’ll have when dealing with
employers.

“The assessment process helps you zero in on
a few career options and eliminate most of the
others,” says Jay Thoresen, director of the career
center at Wheaton College in Illinois. “By com-
pleting a thorough self-assessment, you can iden-
tify who you are and what you have to offer.”

Wheaton’s career center—like most others—
offers tests and exercises to help students match
their key strengths to specific career areas. This
up-front assessment process can keep them from
retracing their steps later on, says Thoresen.

Continues on next page

ya)

had.

Mr. Woolfe is a career consultant and psychotherapist in New
York City.
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Self-confidehce

Continued from previous page

Students who don’t spend the time and effort to
clarify their goals “aré the ones most likely to.
return to our office a few years after graduation,
married and with a mortgage, stuck in a field
which really doesn’t [suit] their talents or inter-
ests,” he says.

Reviewing your academic career and job his-
tory also can help you determine your strengths
and the skills you most enjoy using. Even if
you’ve only held part-time or summer jobs or
internships, you probably participated in tasks or
projects that required your best abilities.

“We give our students a worksheet where they
review all their academic and workplace success-
es,” says Terri LaMarca, associate director for
career planning and placement at the University
of Michigan in Ann Arbor. “The worksheet
helps them identify skills they used in each suc-
cess, and match these skills to fields where these
abilities are most commonly used.”

To further build confidence, some students
keep a file of their achievements. For instance, if
a professor comments that your paper is well-
researched and organized, save it as an example
of your research and organizational skills. Later,
you can mention that fact in a job interview.

Managing
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Your Career

Evaluations or performance appraisals from
summer jobs or internships also.make excellent
reminders of work-related strengths.

“Most students undersell their experience and
skills,” adds LaMarca. “Even if you had a seem-
ingly low-level job in food service, you may
have supervised and trained others or handled

§
One candidate had such a
good attitude that he
papered the walls of his
room with rejection letters

and balanced large amounts of cash. Almost all
positions demand some skill in customer service.
And many of our students have other skills, like
computer facility or language, that they take for
granted but are quite valuable.”

2. Prepare and practice.

You wouldn’t give a speech, take a test, com-
pete in an athletic event or do anything else that
requires skill without practicing. Job hunting
demands the same degree of preparation and
practice, particularly since it involves skills and
experience that are new to most students.

“Getting a job is a process, not an event,” says
Scales. “Every one of our students receives a
checklist for planning and implementing the
process, and we encourage them to complete
every step.”

San Diego University offers a seminar that
allows seniors to discuss and share their con-
cerns about job hunting. It includes presenta-
tions by recent grads who have landed good jobs
and can describe how they overcame their anxi-
eties. Participants also prepare as many as five
drafts of their resumes before finalizing them,
then practice discussing the accomplishments
they have listed. Another one-hour seminar,
called “Getting a Job,” concentrates on inter-
viewing etiquette and telephone techniques.

“We also urge students to take courses that
can help them job search and beef up their skills
in weak areas,” says Scales. “We encourage
everyone to take a presentation class through the
speech department. Anyone entering business
should have at least one numbers-oriented
course like basic accounting. And some comput-
er expertise is a must.”

Interviewing is a stressful but necessary step
to landing a job. Build confidence by conducting
as many practice interviews as possible with
friends, classmates, family members or staff at
your school’s career center, who will likely
videotape and critique your presentation.

{  Discover the secrets
2 - of job satisfaction! |
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University of Michigan students also can elect
to participate in practice interviews with alumni
who volunteer. Sometimes, the mock interview-
ers send impressive. students’ real resumes to hir-
ing executives at their companies, says LaMarca.

Of course, interview practice reduees but won’t
eliminate nervous jitters. “Not only is some ner-
vousness normal,” says Frank Fessenden, director
of Brandeis University’s Hiatt Career Center in
Waltham, Mass., “it can even provide the adrena-
line you need to give an energetic presentation.”

3. Gain exposure.

Once you've determined a focus, prepared
and practiced, boost your confidence further by
meeting people in your field and conducting net-
working or “information” interviews. Making
contacts with people in the working world may
seem intimidating, but you can reduce the “fear
quotient” by getting your toes wet.

Start off in less intimidating settings by con-
tacting family members and friends and asking
them to refer you to people they know. Your
college placement office can probably direct you
to alums in your field who are willing to talk
with prospective graduates.

The Rotary Club near Wheaton College spon-
sors a “Career Day” that allows students to
“shadow” local professionals at work. They’re
also guests at a lunch featuring a speaker on job-

Managing
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hunting and career issues, Thoresen says. One
student who wanted to work in sports manage-
ment and marketing went further. He attended
Major League Baseball’s winter meeting, where
he met prominent people in the field. Meeting
and talking with them raised his confidence,
although he decided to pursue another career.

You also can gather career information and
gain exposure via computer. The Internet has
newsgroups, bulletin boards, “listservs” and other
forums where professionals can exchange infor-
mation in their fields. As a newcomer, you may
want to “lurk,” reading other people’s comments,
until you feel knowledgeable enough to ask ques-
tions or add information, says Fessenden.

“You can learn the lingo by lurking,” he says.
“Then you can enter into the dialogue or e-mail a
member whose comments were interesting to you.”

Lining up as many interviews as possible also
will give you confidence and exposure. Try to
meet with recruiters or hiring managers, even if
you’re not that interested in their companies.
You may be pleasantly surprised by what you
learn. At the very least, you’ll gain valuable
experience that can increase your confidence at
more important interviews.

4. Debrief.

Review what went well and what needs
improvement after every interview. Try not to

take it too hard if you made a regrettable com-
ment or are continually rejected. It’s all part of
the learning process.

“Perhaps the hardest part of job hunting for
college students is rejection letters,” says Erica
Holloway, a career counselor at Rollins College
in Orlando, Fla. “The lucky students find jobs
early on, but they’re in the minority. For most,
rejection is an inevitable part of the search.
Some students are insulted; others are devastated
and in tears.”

Debriefing with friends, family, professors or
career services professionals can help you put a
rejection into perspective, Holloway says. By
“dissecting” an interview with a supportive per-
son, you can determine whether you were turned
down because of something you said or did.

“If so, we can help the student avoid that
behavior in the future,” she says. Usually,
though, “rejection is due to the large number of
applicants to a particular company or another
candidate having more experience or a better fit.
This helps our students take rejection less per-
sonally, regain their confidence and move on to
the next opportunity,” says Holloway.

One candidate had such a good attitude that he
papered the walls of his room with every rejection
letter he received. “I don’t know if this boosted
his confidence, but it seemed to motivate him to
work even harder at his search,” she says. W




Activ”ty-specific Dorm Bolsters JSD Ministry Communit_

By Kim Camplisson
The Southern Cross

SAN DIEGO — Remember the
excitement, mixed with anxiety, of
wondering who your roommate
would be in college? Would you end
up best friends, or the campus
Oscar and Felix, a.k.a. the “Odd
Couple™? For University of San Diego
students participating in the cam-
pus Residential Living Option (RLO),
anxiety over potential dorm-mates is
replaced with compatibility.

In the RLO, now beginning its
second year, students opt to live with
others with similar interests when
they apply for a dorm. Dorm Resi-
dent Advisors organize activities
throughout the semester for the dorm
group, based on the chosen option.

Options offered by the univer-
sity include: Healthy Lifestyles,
International Hall, Substance Free
Living, Electrical Engineering, and
Outdoor Adventures. But the most
often-chosen RLO is the University
Ministry Community, and it is grow-
ing rapidly. Last year, 24 students
participated; this year there are 38.

“The RLO is not a club,” says
Brother Thomas Thing, OFM, resi-
dent minister for the University Min-
istry RLO. “Every student in the Uni-
versity Ministry RLO has committed
to living in a community. Living in
the RLO is a privilege and an honor.”

He explains that interested stu-
dents complete an application stat-
ing what they expect from the RLO
and how they plan to participate, as
well as undergo an interview. Because
applicants must have demonstrated
active interest in ministry, the RLO
is not open to freshmen.

Applicants selected sign the RLO
mission statement, agreeing to be
“actively committed to ministry” and
“part of the community.” The Uni-

)

FAITH AND SERVICE — Brother Tom Thing, OFM chats with USD junior Kim Harris about

her experiences in the University Ministry Residential Living Option.

versity Ministry RLO mission state-
ment aims to build “a friendly wel-
coming community, sharing values,
accepting of individuals, in a loving,
caring, and supportive surround-
ing, actively committed to ministry.”
Student applications to the Uni-
versity Ministry RLO reveal a high
level of dedication to faith and ser-
vice. A senior humanities major,
Peter, writes that he expects the RLO
will give him “a greater sense of com-
munity with those in University Min-
istry” and “the opportunity to learn
through service and community.”
Karla, a sophomore applicant
majoring in biochemistry, describes
herself as wanting “a quiet and
peaceful environment comprised of
people who share my same beliefs”
as well as wanting to “help build a
strong Church community that is
highly involved in service as well as
weekly worship gather(ings].” Karla
is currently a minister of the Word,
an RCIA sponsor, and a soup

kitchen volunteer.

Heather, a senior whose major is
theological and religious studies,
writes, “I hope to find people who
are not afraid to talk about their
faith. I feel it will make me a more
well-rounded person because I will
meet new people and share their
experiences and their views.”

The center of the RLO commu-

uossjjdwe) wyy

nity gatherings is Brother Tom's
apartment, on the same floor as
those living in this RLO. It's the spot
on Sunday nights for a weekly social
and on Monday evenings for com-
munity prayer, as well as a wel-
coming place for students to stop
by. Many students who do not live
in the RLO also participate in the
prayer and social gatherings.

The RLO participates in Univer-
sity Ministry-sponsored activities
such as St. Vincent de Paul's soup
kitchen, Tijuana house building,
liturgical ministry, retreats, and Bible
studies. They also sponsor their own
activities besides weekly prayer and
socials, such as RLO community
Masses, First Friday events, and a
mini-retreat. Last semester, they
raised more money than any other
campus group in support of a fellow
USD student who broke his neck in
a body-boarding activity.

Kim Farris, a junior majoring in
international relations, lived in the
University Ministry RLO last year. “It
was really neat to be part of the first
year (of the program). It gives you an
opportunity to live with students with
the same focus,” she said. The atmos-
phere was “respectful, friendly. The
(apartment) doors are always open.
It really feels like a family.”
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Joan Kroc Donates $3 Million to USD Loan Program

Philanthropist Joan B. Kroc donated $3 million to the University of San
Diego for use in awarding student financial aid in the form of no-inter-
est loans. She served on the university’s board of trustees and was a recip-

ient of a USD honorary doctoral degree in 1988. Her donation, the sec- ‘
ond largest gift in USD's history, will be invested in the university's

“Student No-Interest Loan Trust” established in 1986 by the Los Ange-
les-based Weingart Foundation. Kroc's donation will allow the univer-
sity to qualify for matching funds from the foundation. “We are deeply
honored to be a beneficiary of Mrs. Kroc's legendary generosity,” said USD
President Alice B. Hayes. “Her strong belief in the value of hard work and
responsibility is reflected in this loan program, which gives deserving stu-
dents the opportunity to finance their own education.”

JO
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llege coups

I SDSU’s Entrepreneurial Man-
agement Center in the College of
usiness Administration is among
he top 25 graduate entrepre-
eurship programs in the country
isted by SUCCESS magazine —
ight up there with Cornell, Har-
& rd, Northwestern and LSE
- USD got a wake-up call: Its cam-
us coffeehouse was just named
e best in the country — beating
ut Harvard’s new $7 million facil-
ty. Judges complimented its en-
ertainment, service and hottest
vor — caramel mocha. . . |
peaking of hot, John Fry says the
ord is overused, like Evergreen
ursery’s recent ad for “Sssizzl-
ing hot shade trees.” Wonder how
puiny they sold?

I
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UCSD’s easy way to a nefarious end

By Ellen Cook

ould you explain that pne more time,
slowly?

Officials at UC San Diego recently
announced a new admission process that
is so complex that anyone who can under-
stand it is beyond needing a university ed-
ucation. It is almost comical until you real-
ize how the hopes, dreams and futures of
our children will be affected by it.

According to a front-page article in this
newspaper Aug. 1, under this new pro-
cess, Gompers High graduates will re-
ceive an added 700 points due to the
school’s low “average performance value.”
Gompers is a Math/Science Magnet
School. Its science program is outstanding
and has on more than one occasion repre-
sented the entire state of California in na-
tional science competitions. And they
have won! Do all Gompers graduates
need a boost?

San Diego High graduates will receive
an added 800 points. According to district
publications, the International Baccalau-
reate Academy at the school is truly supe-
rior and, “fulfills the unique needs of gifted
and seminar students.” Do the gifted need
those extra 800 points?

Similar magnet programs exist at Muir,
Point Loma, Lincoln, Kearny, Morse and
Mission Bay. All applicants from these
schools will receive 300 to 700 extra
points toward admission.

The impact of supplemental points as-
signed by school attended is absolutely
overwhelming. For example, at UC
Berkeley last year, the average points for
SAT scores that separated those admitted
based on supplemental criteria from those
rejected was only 35! Simply by attending
San Diego High, a student will be able to

‘add 800 points! This is not merely a

“thumb on the scale.”

The mechanical allocation system at-
tributing the average demographic char-
acteristics of a school to all those individu-
als who attend is ridiculous. Look at what
will happen to students who choose to be
bused into La Jolla High under the Volun-
tary Ethnic Enrollment Program.

La Jolla High has a 40 percent “minori-
ty” enrollment and has 28 percent of its
students bused in under a racial quota sys-
tem practiced by the San Diego City
Schools. Policy 6135, Voluntary Ethnic
Enrollment Program, states, “Schools
having a racial/ethnic balance in excess of
50 percent white vs. other ethnic groups
shall be considered imbalanced,” and sub-
ject to busing.

La Jolla is a community heavily populat-
ed by the children of professors at UCSD,
researchers at Salk and is the bedroom

¥

COOK is a professor at the University of San
Diego School of Business who has been
studying UC admissions issues for the past
four years.

The student who makes
sacrifices is penalized.

community for many of those working at
SAIC, Qualcomm and dozens more high
technology firms.

Education has played a vital role in the
lives of the adults of most of these fami-
lies. It is reasonable to assume they will
take the education of their children very
seriously. La Jolla High has a very de-
manding program for all its students.

Consider what happens when a minority

student chooses to board a school bus at 6
a.m. to go to La Jolla High because he
feels it offers him the best opportunity for
an excellent education. This student
might have chosen to stay at San Diego
High and competed in a much less chal-
lenging program (unless qualified for the
competitive Baccalaureate Academy mag-
net program).

But the students and families who
choose to bus into La Jolla must feel that
the opportunities are worth the sacrifice
of time and perhaps lower grades earned
in a more challenging environment.

If the student stays at San Diego High,
he will receive 800 bonus points under the
new plan. If, however, he buses to La Jolla
High, he will receive zero bonus points.
This is really stupid! The student who
makes sacrifices to obtain a better educa-
tion is penalized when applying to college!

Obviously those forming the UCSD ad-
missions policy did not consult with San
Diego city school counselors, principals or
others knowledgeable in what the results
of their new system might be. It is clear
that a UCSD hopeful should attend a high
school with lots of bonus points. The San
Diego High School Baccalaureate Pro-
gram should certainly grow rapidly, as
well as its regular program, as neighbor-
hood students attend in larger numbers in
order to reap the benefits of extra points.

How will UCSD rank the schools in the
future? The California Department of Ed-
ucation no longer compiles the index for
schools it proposes to use. It is an absurdi-
ty to use an index which has been repudi-
ated and abandoned by the state. As Paula
Wenzl, of the California Department of
Education, recently stated, “. . . The state
no longer produces an ‘average perfor-
mance value’ and “It didn’t make a lot of
sense to take an average over all those in-
dicators.” Why then did UCSD choose this
index?

What UCSD did was look at the racial
composition of the class that entered in
1995 under the racial quota system in
place prior to the regents’ vote to abolish
such practices. UCSD then examined
what the class would have looked like if a)
race was not used, b) race was not used
but low income was included or c) using
the assignment of points to applicants ac-
cording to the high school they attended.

They concluded, “. . . No alternative
criterion to race and ethnicity would re-
sult in the same level of racial and ethnic
diversity as had been achieved in the past
at UCSD.” What UCSD found is that the
best way to beat the regents’ mandate of
. . . shall not use race, religion, sex, color,
ethnicity or national origin as criteria for
admission” is to go with option “c,” the as-
signment of points to applicants by school
attended. This is an obvious attempt to
find a surrogate to the banned practice of

. race-based admissions.

If the California Department of Educa-
tion is no longer collecting the information
that serves as a vital part of UCSD’s ad-
mission formula, will UCSD now launch a
separate statewide effort among all high
schools to collect the data it needs for its
purposes? And what about graduates of
private and out-of-state schools?

The regents have encouraged the uni-
versity to work with the elementary and
secondary schools to better prepare mi-
nority students to enter the university.
This mechanical admissions scheme does

. nothing of the sort. It is an easy way to a

nefarious end — to judge potential stu-
dents as members of a group (a new surro-
gate for race and ethnicity) rather than on
their individual merits.

Will the entering class of 1998 hear its
first lecture before a lawsuit is filed G
against this obvious attack on equal oppor-
tunity?
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Man who died in fall was law student

Authorities have identified the man found dead on a
Mission Beach walkway as John Christopher Mealey, 25, a
fourth-year law student at the University of San Diego.

Homicide detectives investigating the death say Mealey
was last seen by neighbors on the roof of a three-story
apartment building partying with friends late Saturday. His
body was found about 9 a.m. Sunday.

Mealey, who lived in the beach area, apparently died
from internal injuries sustained from the fall, but the cause
of death has not been confirmed. Detectives are interview-
ing people last seen with Mealey. An autopsy is planned.

|5



Key question drives advocacy group:
‘What about the children?’

By Barbara Fitzsimmons

STAFF WRITER

often poor, generally powerless and nearly al-
ways forgotten in the political scheme of things.

They are children — the children of California —
and Fellmeth, who heads the Children’s Advocacy

;f- Institute at the University of San Diego, says they
are in trouble.

“They have been abandoned privately and pub-
licly,” Fellmeth says, by parents who are either ab-
sent or neglectful, and by a political system that
doesn’t honor kids or families.

Fellmeth and his staff (two attorneys, one lobby-
ist) and USD law students spend their days dogging
politicians and agencies that work with families;
proposing new laws; and fighting court battles for
children’s rights.

If he could, Fellmeth would turn back the clock on

cultural attitudes toward children, too.

“Look at what our parents did for us — they went
to war and died for us; for the most part, they waited
until after they were married to have us; and they
worked their fannies off to take care of us and put us
through college,” Fellmeth says.

‘Adults today are another story. “We are into enor-
mous self-indulgence,” he declares. ‘

Fellmeth, a former member of Ralph Nader’s team
of “Nader’s Raiders,” opened the Institute in 1989
with a private grant. He now has staff in San Diego,
zs Angeles, Sacramento and the San Francisco Bay

ea.

“I think the advocacy group is our social con-
science ... and I believe their work has just begun,”
says Sandra McBrayer, executive director of San
Diego’s Children’s Initiative and former National
Teacher of the Year.

“They constantly raise their hand at Board of Su-
pervisors’ meetings and elsewhere, asking ‘Excuse

‘ Attorney Bob Fellmeth's clients are mostly little,

. Didsd Urtoy) - Y yae
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me, have you thought about a child or family in this
equation?’ They constantly remind policy-makers, in-
stitutions and government agencies that all of us —
no matter where we sit — represent children and
families. And that we're accountable to them. I think
they take the lead to ensure that is a continuing
agenda.”

In the past seven years, CAl has:

M Secured new laws, including a bill requiring
people under 18 to wear helmets when they ride bi-
cycles.

M Piloted a project that funnels delinquent
child-support cases to the state Franchise Tax
Board for collection. San Diego County only re-
cently has become part of the project, but since
its inception in Los Angeles County in 1993, the
FTB has collected more than $30 million in sup-
port payments.

B Won a court battle to require the state to en-
force playground safety regulations.

B Secured federal funding for child-abuse preven-
tion in California.

H Provided advocacy services to low-income preg-
nant women in Los Angeles to ensure complete pre-
natal services.

- 8 Published “California Children’s Budget 1994~
95,” a comprehensive look at spending for children
in the state.

“It's an area (children’s rights) where we really
hadn’t seen anybody working the way that they
do,” says San Diego County Supervisor Ron
Roberts, who also has a special interest in chil-
dren’s issues.

Fellmeth and his staff would also like to see par-
enting education become part of public schooling.
If he had his druthers, the course would start in
the seventh grade and continue through high
school, and it would be required for all students.

“Parenting is one of the most important skills we
need, yet many don’t have it,” Fellmeth says.



San Diego’s Beauty Is Only

m Demographics: A gem of a
city fills TV screens, but blocks
away are signs of a growing gap
between rich and poor. And
have-nots are often minorities.

“You said it Larry, San Diego is the
most beautiful city in the country.”

—George Stephanopoulos,
senior advisor to President Clinton,
on CNN’s “Larry King Live”

By TONY PERRY
TIMES STAFF WRITER

SAN DIEGO—From the narrow

vantage point used as a backdrop

by Cable News Network and the
other television networks, it might be
hard to dispute that San Diego is
drop-dead gorgeous and bursting with
opportunity.

A decade of government and private
investment has turned a shabby water-
front into a showplace, where a gleam-
ing convention center, silvery hotels, an
upscale marina and two grassy parks sit
beside San Diego Bay.

Not far away are other delights:
pristine beaches, funky coastal neigh-
borhoods, ultra-chic La Jolla, the
world-famous San Diego Zoo, Balboa
Park and neighborhoods that, according
to FBI crime statistics, are the safest of
any big city in America.

But there is another San Diego that is
not visible from tree-lined Harbor
Drive outside the convention center or
the jazz spots and trendy eateries of the
nearby Gaslamp Quarter.

In that San Diego, housing equity and
blue-collar job opportunities have de-
clined sharply, and per capita income

~
‘The middle class is being
depleted in San Diego.
Biotech is great, but, if you
don’t have that kind of
education, those jobs aren’t
available. What’s available is
$6-an-hour jobs, and nobody
can survive in San Diego on
that.’
JERRY BUTKIEWICZ
San Diego-Imperial Counties Labor Couricil
o il

took a nose dive for several years and
only recently struggled back to the 1989
level, once inflation is figured in. The
gap between the haves and the working
poor is widening. The battle against
crack houses and street drug dealers is
still underway, and the outcome is
unknown.

Uy drgls Lo
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Skin Deep for Many

“I'm the part of San Diego nobody
wants to talk about,” said James Wat-
kins, 36, standing at 24th and Imperial
avenues, an area known for poverty,
crime and blight. Just a quick cab ride
away is the Republican National Con-
vention, where the official motto is
“Restoring the American Dream.” !

¢e S an Diego is no jobs, no help and no
luck,” said Watkins. ‘“Nobody
cleaned up my neighborhood because
the Republicans were coming to town.”
While San Diego has become a center
for the rapidly expanding biotech and
communication industries, manufactur-
ing jobs—the kind that allow a worker
to buy a home and raise a couple of
kids—are disappearing, particularly
with the demise of the Convair division
of General Dynamics.
“That’s the dark underside of the\

economy that the media doesn’t talk |
about,” said Peter Navarro, associaté
professor of business administration at
UC Irvine and a Democratic congres-:
sional candidate in San Diego. “But in|
Clairemont, Serra Mesa and North
Park, people are feeling real pain.”

More than in most communities, the
trend toward an economy tilted toward
low-wage jobs in the service, tourism
and retail industries continues.

In recent weeks, maintenance work-
ers and food-service workers at a San
Diego hospital and the Sports: Arena
were given a choice: Accept a sharp pay
cut or lose your job. It’s a common
dilemma as companies ‘“outsource”
semiskilled work.

“The middle class is being depleted in
San Diego,” said Jerry Butkiewicz,
secretary-treasurer of the San Diego-
Imperial Counties Labor Council. “Bio-
tech is great, but, if you don’t have that
kind of education, those jobs aren’t
available. What's available is $6-an-
hour jobs, and nobody can survive in
San Diego on that.”

San Diego will continue to lag behind

the rest of California in overcoming t:he
recession because of its transportation

¢ problems, said Alan Gin, associate pro-

fessor of economics at the University of
San Diego and author of a monthly
index of economic indicators for San
Diego County.

“To broaden your manufacturing
base, you need good air, rail and sea
transportation,” Gin said, “and San
Diego is deficient in all three.”

For a generation, San Diego leaders
have been unable to find a replacement
for Lindbergh Field, which is too small
for the jumbo jets used for cargo flights

or overseas passenger routes. Mayor

Susan Golding, working feverishly on

last-minute details to ensure that the
| convention went smoothly, lost a fight
‘ in the City Council to expand the
\‘\: airport' ’

1\ There is no rail line to the east. And
the San Diego port, an inviting tourist
@attraction, is a poor second to Long
ach Harbor in cargo-handling.
. Nevertheless, Golding, in her wel-
coming speech to the convention Mon-
day, seized on the theme that San Diego
ould serve as a shining example to the
of the country.
‘Here in San Diego, we did what Bob
Dole wants to do for all of America,”
Golding told the convention. San Diego
“is a place where Republican ideas
really do work and have worked.”

Not all local politicians agree. Rep.
Bob Filner, the area’s only Democratic
member of Congress, is trying to show
reporters and delegates that San Diego,
despite its many charms, is not yet

‘ paradise.

He said Tuesday that Golding's glow-
ing assessment of San Diego “is right
for half of San Diego. It has worked for
them. )

“But it hasn’t worked for the other
half, where there is high unemploy-
ment, health clinics are struggling,
people get health care from the emer-
gency room and people have no job
opportunities or chance to get a good
education for their kids. That’s the
reality of the other half of San Diego.”

Roberto Aguilar, 26, who works spo-
radically as a construction laborer to
feed his family of six, said that San
Diego should do more for people who
need help, not just the tourists who

flock to the hotels and beaches. “We
live here, but sometimes I don’t think
San Diego cares about me,”’ he said.
Beyond the anecdotal evidence, there
are statistics suggesting that San Diego,
despite some bright spots, is still in the
grip of economic malaise. For example,
taxable retail sales, a key indicator of a
community’s economic health and confi-
dence, were lower in 1995 than in 1987.
The growth of the homeless popula-
tion on downtown streets has out-
stripped the ability, and desire, of the
city government to provide assistance.

Cavviiraued A&
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Fullerton
Probe Is
Underway

u College basketball:
NCAA investigating
recruiting in 1993.

By-JASON REID
LON EUBANKS
TIMES STAPF WRITERS

An NCAA official has talked
with two former members of the
Cal Suate Fullerton athletic de-
partment as part of 2
investigation into the men's
basketball program during the
summer of 1 The Times has
learned.

The preliminary investigation
centers on allegations that four
men's basketball recruits received
living expenses, free housing.
transportation and tuition payment
for summer school and correspon-
dence courses. If true, this would
violate NCAA rules forbidding
“extra benefits” to student-ath-
letes.

Brad Holland, coach at Fullerton
from 1992 to '94, denied any
wrongdoing and said he has not
been contacted by the NCAA.

“The whole thing surprises me,”
said Holland, in his third season at
the University of San Diego. “This
is something I'm totally unaware
of, and I don’t think any of that
stuff is true.”

Fullerton Athletic Director John
Easterbrook and current men’s
basketbail Coach Bob Hawking, an
assistant under Holland in 1993,
also said they have not been con-
tacted by the NCAA.

The NCAA will review findings
from its inquiry to determine
whether there are grounds to
launch a formal investigation.

Former Fullerton athiletic direc-
tor Bill Shumard, appointed Long
Beach State athietic director Mon-
day. acknowledged being ques
tioned last week in the Southland
by an NCAA official about 1993
recruiting activity by the Fullerton’
men's basketball program.

“l was contacted strictly for
background purposes,” Shumard
said “I'm not a target of any

- potential investigation.”

Chris Brazier, another of Hol-

'umnmmann« ;

ton, aiso said he was questioned.

Danny Robinson and Jerome
Washington are the former re-
cruits under scrutiny, sources ssid.
Questions were raised by the
NCAA because their names ap-
peared on a list of students enrolied
in correspondence courses at
Southeastern College of the As-
semblies of God in Lakeland, Fla.
The school has been involved in

- and New Mexico State.

Little, Peterson and Robinson
trandferred to Fullerton from com-
munity colleges before the 1993-84
season. Peterson was selected sec-
ond-team All-Big West Confer-
ence as a senior.

Washington also planned to
transier from Mid-Plains College
in Nebraska but failed to qualify
*academically.

Robinson said Tuesday he has
not been contacted by the NCAA.
The other former Titan players
could not be reached for comment.
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Even with three major uuiversities,

By Jeff Ristine

STAFF WRITER

institutions of higher learning. It's
just not a college town.

There’s no “university village” to foster
interaction between campus and communi-
ty. Absent a championship run, college ath-
letics get tepid support.

Pride in research breakthroughs dwin-
dles the further one gets from the lab and
its related businesses. And outside the .
Greek-letter organizations, there’s little evi-
dence of tradition on these campuses.

Here is a look at the major four-year in-
stitutions:

University of California San Diego
It's not bragging if it's true, the saying
goes, so what to make of UCSD'’s auda-
cious claim to be “the most successful uni-
versity founded in thq United States in this

century?”

When the National Academy of Sciences
rated the quality and effectiveness of doc- .
toral programs at 274 institutions last year,
UCSD led the nation in oceanography and
neuroscience. Twelve other programs
at the campus in La Jolla made the top
10 lists.

In its 36 years, UCSD has become inte-
gral to the San Diego economy. Nearly 50
companies, many in the fields of biotech-
nology, biomedicine and communications,
have roots with the university. -

Life for 18,000 students is ultracompeti-
tive, beginning with undergraduate admis-
sions: even a 4.0 grade-point average isn’t
always good enough to get in.

The strangely configured Geisel Library
(eight stories, widest at the sixth floor) is-
n't really the campus mascot but is used in
the official campus logo.

The high-powered academic atmos-
phere, however, seems to have sapped the
social side of campus life, a major gripe

S an Diego is home to some top-rated
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San Diego is no ‘college town’

among some students. UCSD’s new chan-
cellor, physicist Robert C. Dynes, has
pledged to try and build the sense of
campus community a la UCLA and
Berkeley. ;

San Diego State University
The flagship of the 22-campus California

* State University system turns 100 next

year — and it never looked younger.

A massive library addition with a green-
tinted glass dome above its main entrance
is the latest in a series of construction pro-
jects preparing the institution for the 21st
century. A sports arena is next.

SDSU isn't always every student’s first
choice, but with 76 bachelor’s degree pro-
grams it can meet the needs of most of its
30,000 students.

It launched the nation’s first women’s
studies program. It has graduated future
mayors, actors, a shuttle astronaut and San

~ Diego Padres slugger Tony Gwynn.

For more heroes, look to the School of
Education, which produced two of the lat-
est six national Teachers of the Year.

Among SDSU’s many special endeavors
are a Center for International Business Ed-
ucation and Research, an Institute for Inter-
national Security and Conflict Resolution,
the Lipinsky Institute for Judaic Studies
and a Center on Aging.

Not that all pursuits at this campus on
the east side of town are completely sober.
The on-campus pub, Monty’s Den, con-
tributes to an unflattering but some say de-
served party-school reputation.

University of San Diego

’I_'hey’r_e sprucing up the Shiley Theatre
— 1r}stalhng air conditioning and carpet, re-
placing the pews with the same kind of
seats found in Carnegie Hall — for a fall
visit from the presidential candidates in
one o{ the three planned debates.

It will be a rare moment in the limelight

’for the private institution, the product of a
70s merger between a women's college
found?d by nuns and a men’s college
established by the Roman Catholic
diocese.

3 Overlooking Mission Bay and the Pacif-

ic, USD generally likes to keep to itselia'l.clf

: \_hs1tors at debate time will find an aston-

ishingly immaculate campus. Truth is, it al-

ways looks that way, and students OCCi'i-
sionally grumble over how much of their
near:$ 14,000-a-year tuition goes to land-
scaping.

_ The S.panish Renaissance architecture
is so uniform it is impossible to tell the
40-year-old buildings from the newest
structures, .

y Students treasure the personal atten-
tion from professors in small classes.
Undqrg.raduates must complete nine units
of religious studies; professional and per-
sonal ethics are regarded as important

across the academic spectrum, even engi-
neering.
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HE SAKE

VENTION

n this august month of the Republican and Demo-
cratic conventions, it is time to evoke the e-
word.

Ethics.

Don’t turn the page. Sure, you'd rather read
about 0.].’s girlfriend jumping ship to Mike Ty-
son. But this is going to be good for you.

All involved can
bring politics to

= ‘ And for the candidates.
) hlgher plane; And the delegates.
: And the protesters.

And, yes, even the media.

With the help of ethicists Arthur Caplan from the Uni-
versity of Pennsylvania and Tim Mazur at the Council for
Ethics in Economics in Ohio, along with University of San
Diego political scientist Virginia Muller, we’ve compiled
some advice for making these conventions more than
what H.L. Mencken once called “a stupid business, in-
deed.” i

“Convention really means to come together,” says

Muller, who invokes images of
ancient-day forums where the
commonwealth gathered from
all over to seek the common-
weal.

It’s a time for a changing so-
ciety to define itself — once
' " again, every four years. It'll
happen next week in San Diego for Republicans and the
week after next in Chicago for Democrats.

“In the worst of times, the lowest notes get sounded,”
she says.

In the best of times? “The highest notes can be sound-
ed. That is, a note can be sounded of what we would like
to become — not just what we are.”

-So here we go — some tips on how to have an ethical

convention.
Confivmid. &
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The canu.dates

Take off your bifocals and have
some moral vision.

Caplan doesn’t give particularly
high ethics marks to either Presi-
dent Clinton or challenger Bob
Dole.

Clinton’s White House has been
mired in scandals — from allega-
tions of sexual misconduct to mis-
appropriation of FBI files to con-
flicts of interest.

“But if Clinton has the problem of
a hypocrite, Dole has the problem
of simply being indifferent to mor-
als. . . more interested in capturing
votes than saying what he stands
for,” says Caplan, director of the
Center for Bioethics at the univer-
sity and well-known ethics com-
mentator.

His advice? “Take seriously that
Americans expect moral vision
from the president. That’s what the
job is. If you don’t present it and if
you don'’t explain it, they will not be
behind you.”

Mazur advises the candidates to
“run for the office of president, not
against an opponent.” At next
week’s Republican National Con-
vention, he says, there is “zero need
to mention Bill Clinton or the Dem-
ocrats.”

“Do not promise anything that
you are not sure you can honor,”
adds Mazur, who grew up in San
Diego and now works in Columbus,
Ohio.

“We need political candidates to
make far fewer promises. . . . What
they need to talk about is their
stance on things. Their ideology,
their perspective.”

The ethical challenge for these
candidates, suggests Muller, is to
put aside their narrow interests in
favor of the common — “to ask
what do we want to have in com-
mon and want to become.”

“Their job as leaders,” she adds,
“is to offer formulations of what we
might achieve.”

The delegates

You’re not only there to repre-
sent yourself — or your friends.

“Surely to be a delegate has to in-
volve some notion of trusteeship —
that we hold some responsibility in
trust for the public,” says Muller,
who in addition to teaching political
science used to co-host a KPBS ra-
dio call-in show called “Free Think-
ing.”
“As delegates to a national con-
vention,” she adds a few moments
later, “they represent a much wider
constituency and they hold the pub-
lic trust in their hands. So they have
to be able to rise to the occasion
and reflect the larger common-
weal.”

Mazur echoes her thoughts:
“Take seriously your role, making
decisions in the context of the best
national interest and not personal
interest.”

Among his other tips: It’s OK to
have some fun here in San Diego or
over in Chicago. But don’t let it un-
dermine what you're there to do.
“A lot of people treat this as a social
event and it undermines the seri-
ousness,” he adds.

Caplan separates his advice along
party lines.

For Republican delegates: “Act
like grown-ups and stop pretending
that you’re going to settle moral is-
sues through floor fights.” They
“need to treat ethics for what it is,
which is a respectful hearing for dif-
ferences of opinion and then being
able to take a stance.”

For Democrat delegates: “They
shouldn’t let the sense of inevitable
victory, which is beginning to build,
delude them into thinking that they
can put forward every zany, goofy
special-interest view that has ever
crossed anybody’s mind in the na-
tional media. Focus, focus, focus.”

The media

That giant sucking sound is your
credibility going down the drain.

And to make matters worse, Ca-
plan warns, “the ghost of Joe Klein

+will haunt these proceedings.”

Klein is the Newsweek columnist
who recently admitted that he lied
— repeatedly — about whether he
was “Anonymous” who wrote the
best-selling political novel “Primary
Colors.”

“His behavior, among other
things, has undermined the public
trust in the media,” agrees Mazur.
“As difficult as it is for the media to
do their jobs honorably, they have
to be especially vigilant.”
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