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Timeline of Milestones for Women Marine Corps Generals
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APPENDIX P

Coding Cycles and Codes



institutional factors

personal actions

human capital

social capital

supports,

barriers,
organizational factors,
situational factors

strategies & tactics,
behaviors

command,

leader style, learning,
Communications,
work-life balance

Personal characteristics,

motivations,
Beliefs, background,
identity

personal relationships,
professional relationships,

networks

institutional
culture

institutional
structure

agency

Life story
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Supportive culture,
challenging culture

Supportive structure,
Challenging structure,
professional
relationships

strategies,
work-life balance,
personal
relationships,
networks,
personal
characteristics,
identity

background
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